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CONTRACT OF EMPLOYMENT

Contract of Employment, made on the 04" day in the month of March in the year 2023, by and between
DON BOSCO COLLEGE OF ARTS & COMMERCE (EVENING) hereinafier the Employer and
Ms. Shrungarpure Arati Sharad hereinafier, the Employee. The Employer and Employee enter into

ik
CONTRACT OF EMPLOYMENT WHEREAS,

* The Employer has offered to Employ the Employee, according to the Terms and Conditions set
forth herein and on the attachment,

*  The Employvee has aceeptod the said offer of employment and

o It scknowledged that the written agreement specifying the Terms and Conditions of the
Employee's employment by the College will provide the basis for agreed rights and obligations as
well as future understanding between the parties. THEREFORE, the parties agree as follows:

SECTION 1: TERMS OF EMPLOYMENT

g) The Emplovee aprees to perform (o the best of hisher ability, the duties of such position as set
forth in Section 2 onwards of this contract.

b} The Employee’s term of employment on probation will commence from 04/03/2023 (o end of the
academic year (2022-23), unless further extended or sooner terminated as hereinafter provided,

¢) The Emplovee will be designated as: Assistant Professor,

d} Mo later than three months prior to the termination dute of this contract, or any extension hereof,
the Employer will formally notify the Employee of 11s intention either:

i, Toextend or renew the existing Contract for a specified term.

ar
i, Toterminate this relatnonship at the end of the current Contract,

Should the Employer not meet the reguirement of Section | (d) above, the term of this Contract shall he
automatically extended by un additional period 10 ensure that the Employee has three months prior
intimation fo the last date of his'her unemployment as intended in clause (d) above.

SECTION 2: EMPLOYEE'S TERMS OF EMPLOYMENT
As an Employee, a8 Assistunt Professor, you will be responsible to the Pﬁnﬁpﬂ hmw

*  For day to day running of your classes.
*  Teaching various classes as per Principal's instructions.

Scanned with CamScanner



o

*  Maintaiming effective records of curnculum covered, lesson notes, student attendance, work
vovered and of student progress.

¢ Taking part in extra ~curricular activities ms and when required.

The Principal may from time 1o time assign additional duties and responsibilities 1o the Employee us
docmed appropriate.

SECTION 3: COMPENSATION

The Employee will receive o monthly gross salary,
This consists of*

Salary details for 2022-23

Basic DA 6P | HRA 15% | MA TA Gross | PT PF Net

154300 | 9258 2315/ 500/~ | 1500/ | 30003/ | 2000 | 1800/- | 28003/-

Income tax will be deducted at source as per prevailing tux luws. "..:":

SECTION 4: PROVIDENT FUND SCHEME

You will be required to become & member of the PF scheme to which the Senior College subseribes
umdn&ym;mmﬁ:huwmwmmﬁimmmw
Giross Salary (Gross - m:tmmmﬂqmdMnﬂ!ﬁm e
Mm;mmmmﬁﬁmhmrﬂu.?uhﬂlhwmm transfer rforms
to the College Office immediately, In this respeet you will be governed by th s in force fix

Lime i Hme.
SECTION 8: CONFIRMATION

Should the Employer not meet ummw
mﬂrmﬂdhnﬂﬁkﬂlIﬂGh
mtimation 1o the last date of hi it
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SECTION 7: DUTIES AND RESPONSIBILITIES:

a) The College gencrally fotlows a calendar of 210 working days for the students and 230 """"U'TI'H'EE- days
fior the academic staft. As a responsible professor vou will be expected to be present on all working days
at College as well a5 on other days as and when exigencies anse.

b} The Colleze expects that you subscribe to the intent of the Collepe, and will work to a high standard of
mtegnty, mitistive, efficiency and economy.

&) You will devote vour entire ime and attention to the work of the College and wall not undertake any
direct indirect business or work, honorary or remuneratory, including private tuitions without prior
permussion from the head of the College. Contravention of this will lead to the termination of your
service without any prior notice or any compensation in liew of such notice,

d) You will st seek membership of any local or public bodies without first obtaining written permission
from the head of College.

e} You will not disclose to any unauthorized person during the period of your service or subsequently, by
word of mouth or otherwise, particulars or details of the Colleges security arrangements, or
organizational matters of a confidential nature, which it may be your privilege 1o know by virtue of your
being the Collepes emploved.

i You will not enter into any commitments or dealings on behalf of the College except where you have
received an expressed authorization from the Head of College.

£) You zhall abide by standard of ethics/ conduct expectation of the Collepe existing from time to time.

k) You shall be fully responsible for timely compliance of all applicable statutes; laws rales, mgulaliprgs.
procedures of central/ state government, semi government, autonomous/ appropriate authorities! bodies
and institutions that may be required by vour position at any given point of time. These inter-alia shall
inchode;

1) Keeping yourself aware and updated on all applicable statutes, laws, roles, regulations and procedures
as above.

1) Ensuring proper implementation of all applicable statules, laws, rules, regulations and w ete
1ii) Timely filing of all retumns! documents/ information/particular to concerned authorities.

1v) Maintaining all records / proof as required under the applicable starutes, laws, rules, regulations and
procedures, e1c.

v) Taking any other actions that may be required for compliance of applicable statutes, laws, t‘l.llhﬂ
regilations and procedures, etc. f |

vi) Keeping the College Management apprised of the compliances made with proof in support the

1} You will be responsible for the safe keeping and return in good cond
of the College that may be in your use, custody umnrﬂtﬂg&'
College will have o right to Mmimmmmm&
you and to take such other setion s it deems proper in the event of
material or property to its satisfaction. b i
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SECTION §: DESCRIFTION OF WORK

You will required to perform a variety of roles in the college, involving academics, sports and physical
fitness, finc and performing arts , escorting children on trips and hikes , administrative tasks depending

upan your talents and the needs of the College,
SECTION 9: TERMINATION OF CONTRACT SERVICE
a) You will automatically retire from the service of the College on attaining the age of 6 years,

b If you absent yourself without leave or remain ahsent beyond the period of leave originally granted or
subsequently extended, you shall be considered as having voluntarily abandoned your employment

without giving any notice unless you:

i) Return to work within 8 days from the commencement of such absence and
ii) Give an explanation 1o the satisfaction of the Management regarding such absence,

¢} In the event of any misconduct, the College reserves the nght to take appropriate disciplinary action as.
it may deem fit.

d) Either party may terminate the appointment by giving to the other 3 months nolice or payment of Basic
salary in hieu thereof.

Given nature of the activity and your engagement, the management expects that such mﬁﬂﬂwﬂihﬂﬂ _
given when the actual separation comncdes with the end of the term / mﬂnmﬂﬂhﬁ
a right 1o otherwise treat such notice as invalid

SECTION 10: LEAVE

Vou will be eligible for 10 days casual leave as per College leave rules hmmwﬂﬂ&hm
fior vacation as per the vacation policy of the College. hﬂymﬁnpmmuﬁﬁﬂﬁtﬂy s ot
necessarily grant a right. Application of leave of whatever kind will be made by the staff and will be
subject to sanction of such leave by the appropriate suthority.

SECTION 11: GENERAL

a}hmﬁrﬂmnﬂmﬁmmmﬂum# g eerliéss w
vou and any such other rules of the College that may come in foree fron T

b} Your date of birth mentioned in the Matriculation/Higher Secondary Certifi
the conclusive proof of your date of birth.

¢} You will intimate in writing 1o the College an
sent on your last WMMW

AR e —

Scanned with CamScanner



1) Certalicates in support of your educathon Professional qualification, experience, date of birth and other
tentirmonials in original wgether with copies therond

2) 2 copres of your recent passport mze photographs (colour)

) Reliewing letter from the past employer incase you are employed. ¥

Aceeptance letter and all future correspondence should be addressed to.

0229

Fr. Michael Ransode (Drector) -

Dr. P. msnﬁ:n

PRINCIPAL
DON BOSCO COLLEGE OF ARTS § COMMERCE '
Don Bosco Marg. Terveda, Pune - $11006 7

Employee Name and Signature .
Date!
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THE BOMBAY SALESIAN SOCIETY

DON BOSCO COLLEGE OF ARTS & COMMERCE (NIGHT COLLEGE)

DON BOSCO MARG, E-malbdenboscoyervnda@lyahoo oom
YERVADA, PUNE 411 006
Ph: 020 26615646 affiliated to University of Pung

| Fax: D30 265615646 1D MO, PU/PN/ACAS532013

CONTRACT OF EMPLOYMENT

Contract of Emplovment, made on the 1% day in the month of March in the year 2023, by and between
DON BOSCO COLLEGE OF ARTS & COMMERCE (EVENING) heremnafter the Employer andd
Dr. Vijeta V. Choudhary hercinafier, the Employee. The Emplover and Emplovee enter into the

CONTRACT OF EMPLOYMENT WHEREAS,

s The Emplover has offered to Employ the Employee, according to the Terms and Conditions set
forth heresn amd on the atiechment,

¢ The Employes has accepted the said offer of employment and

» Itis acknowledged that the written agreement specifying the Terms and Conditions of the
Emplovee's emplovment hy the College will provide the basis for agreed rights and obligations as
well as future understanding between the parties. THEREFORE, the parties agree as follows:

SECTION 1: TERMS OF EMPLOYMENT

a) The Employee agrees to perform to the besi of histher ability, the duties of such position us set f
forth in Section 2 onwards of this contract.
b} The Employee's tenm of employmerit on probation will commenee from 01/03/2023 to end of the 1

scademic year (2022-23), unless further extended or sooner terminated as heremafter provided.
¢) The Emplovee will be designated as: Assistant Professor.
d} Wo later than three months prior to the termination date of this contract, or any extension th:m-f
the Emplover will formally notify the Employee of its intention either:
i,  To extend or renew the existing Contract for a specified term,

ar
ii.  To terminate this relationship at the end of the current Contract.

Should the Employer not meet the requirement of Section 1 (d) above, the term of this Emt!mﬂuﬂ: be
automatically extended by an sdditional period to ensure that the Employvee has three months pﬁm‘
mtimation to the last date of histher unemployinent as intended in clause (d) above. -

SECTION 2: EMPLOYEE'S TERMS OF EMPLOYMENT
Az an Employee, as Assistant Professor, you will be responsible 1o ﬂu?ﬂqnigﬂ_ﬁiﬁg

*  Fordoy to day running of your classes.
o Teaching various classes as per Principal’s instructions.
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»  Maintmmng effective reconds of curmcalum coverad, lesson notes, student attendance, work
covered and of student progress.
» Taking part in extra ~curncular activities 48 anid when required.

The Principal may from time to time assign additional duties and responsibilities to the Employee as
deemed appropniate.

SECTION 3: COMPENSATION
The Emplovee will receive a monthly gross salary.

This consisis of:

Salary details for 2022-23 -

[Basc |DAG60% |[HRA15% [MA [TA [Grss [PT [PF Net

- - | 10128/~ | 2832 1500~ | 1500~ | 325400~ | 200/~ | 18005 | 305400

Income tax will be deducted at source as per prevailing tax laws. }
SECTHON 4: PROVIDENT FUND SCHEME

immediately on joining. mmmmwmmm at
Giross Salary (Gross — HRA) (net excecding the ceiling amount of 1 800,00 as per PF.
mmmmmmmmfmwmhwnﬂmkﬂ'
time to hime. e

SECTION 5: CONFIRMATION .
Should the Emplover not meet the requirement of Section 1 (d] the term
wmwnmwn are this
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- SECTION 7: DUTIES AND RESPONSIBILITIES:

u) The College penerally follows u calendar of 210 working days for the students and 230 working days
for the academic stafl. As a responsible professor you will be expected 1o be present on all working days
ot College as well as on other doys as and when exigencies anse.

b) The Collepe expects that vou subscribe to the intent of the College, and will work 1o o high standard of
integrity, initiative, efficiency und economy.

o) You will devote your entire time and asttention 1o the work of the College and will not undertake any
direct/indirect business or work, honorary or remunematory, including private tuitions without prior
permission from the head of the College, Contravention of this will lead to the termination of your
service without any priar mtice or any compensation in liceu of such notice.

d) You will not seek membership of any local or public bodies without first obiining written permission
from the head of College.

e) You will not disclose to any unauthorized person during the period of your seérvice or subsequently, by
word of mouth or otherwise, particulars or details of the Colleges security arrungements, or
orpanizational matters of o confidential nature, which it may be vour privilege to know by virtue of your
being the Colleges employee.

1) You will not enter into any commitments or dealings on behalf of the College except wheré you have
recerved an expressed authorization from the Head of College.

#) You shall abide by standard of ethics’ conduet expectation of the College existing from time o time.

li} ¥ou shall be fully responsible for timely compliance of all applicshle statutes, laws rales, rquhﬁnu,
procedures of central’ state government, semi govemnment, autonomous’ appropriste authorities/ bodies
i dinstitutions that may be I'ﬂ!lLH‘.l'Ed h}' woLr prmum al M}l'll'?ﬂ'l ﬁﬂl ﬂmmwﬁlﬂ
include:

|} Keeping yourself aware and "Pdmmmlpﬂ-iﬂhhm,_m%ih Iq& s

as above
(i} Erssuring proper implementation of all applicable statutes, laws, rules, regulations and procedures ete
i) Tumely filing of all returns’ documents/ hmmwmﬂu“mm TR '

**J"‘ﬂ"w!lllrmdﬂwﬂfﬂmﬂ&mﬂhm ws, rules, regulutions a
procedures, ele. LA

regulations and procedures, etc. el ' '

vi) Keeping the mmwm

) Y o will HMEH
ufﬂn Culhpm:ﬂrﬁph our
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SECTHON B DESCRIPTION OF WORK

Yoo will requored 1o petfonn o variety o roles i the collegs, valving scademics, sports and physical
fimmesis, Fine misd performing ars |, escorting children on rps and hikes , sdministrative tnsks depending
it wonn bademis amd the needs of the College

SECTION 9 TERMINATION OF CONTRACT SERVICE
a) You will automatically retive from the service of the College on attaining the age of 60 yeurs,

i) 1 you absent yoursel f without leave or remain absent beyond the period of leave originally granted or
nibsequently extended, you shall be considered as having voluntarily abandoned your employment
withoul giving any notice unless you:

i) Returmn o work within 8 davs from the commencement of such absence and
i) Ciive an explanation to the satisfaction of the Mansgement regarding such absence.

) In the event of any misconduet, the College reserves the right 1o take approprinte diseiplinary action as
it may deein i

i} Either party may tesminate the appointment by giving 1o the other 3 months notice or payment of Basic
salary in ligu thereol

Ciiven nature of the activity and your engagement, the management expects that such notice will be so |
given when the actual separation caincides with the end of the term / session. The mmwﬁl have
u right 10 otherwise treat such notice as mvalid

SECTION 10: LEAVE

You will be eligible for 10 days casual leave as per Callege leave rules in force. You will also be dligible
fior vacation as per the vacation paliey of the College. Kindly note that provision of eligibility does not
necessarily grant o right. Application of leave of whatever kind will be made by the staff and will be

wubject o sanction of such leave by the appropriste autherity,
SECTION 11: GENERAL

ab The serviee rules and regulations inchuding conduct, discipline and ummmmwm - N
vou e any such other rules of the College that may come in foree from time to time. | " .

b1 Your date of birth mentioned in the wnﬂl}ﬂﬂiﬂlﬂﬂmmﬂ eermed 10 b
the conclusive proot of your date of birth, -

¢} You will intimate in writing to the College any w m » failin, %

i

) Thie present title/designntion is subject 1o wdup-qﬁnt Ao Wi
e} You are required to submit the following documents, if you hav
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1) Certificates in support of your education/Professional gualification, experience, date nf’hirlhmltuﬂn'
testimomals in original fogether with copies thereof

S | Sy e

21 2 copies of your recent passport size photographs (colour)

3) Relieving letter from the past employer incase you are employed.

Acceptance letter and all future correspondence should be addressed to.

10220

Fr. Michael Bansode {Director)

Dr. P. N. Shende (Principal)

PRINCIPAL
DON BOSCO COLLEGE OF ARTS & COMMERCE

Do Bosco Marg. Yevada, Fune - 411005
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THE BOMES LESIAN SOCIETY

DON BOSCO COLLEGE OF ARTS & L'_DMMERCE_[HIGHT COLLEGE]

OO BOSCO MARG, E-mmill:donboscovervid @ vaboo corm
YERVADA, PUNE 411 DOG

Ph; 020 26615646 Affillabed to University of Pune

Fax: 020 26615646 1D N, PLPHSAC RS 2013

To,

Mr. Baisane P Bhimarao,

Samiksha House, Lane no. 14,
Swami Samarth Nagar, Sathe wasti,
Dhanori, Lohegaon Road,

FPune- 47

subject: Appointment order,
Dear, Mr. Baisane P Bhimarao,

We are pleased to inform you that you are appointed as an Assistant Professor
(CHE] for Don Bosco College of Arts & Commerce (Evening). Your work timings
will be from 4.30 P.M. to B.30 P.M. on all working days effect from

12t October, 2022 to end of the academic year (2022-23) on the following
terms and conditions:

Your new monthly remuneration is as follows:

[Basic | DA 60% | HRA 15% | MA TA Gross | PT | PF Net
11460 | 6876/~ | 1719 LSO0- | 1500/ | 23055 | 2000- | 18000 | 21055.-

1. You will be reporting to the Authorized Person appointed on behalf of the
Principal and give daily reporting as intimated / as desired.

2. You will be governed by the norms of discipline as applicable to the
institution.

3. You will be strictly observing punctuality while reporting on duty.

4, You will be fulfilling all the reguirements regarding the Institution's
assistance as required by the organization.

5. During the continuance of your employment or thereafter at any time, you
shall not disclose, divulge or communicate to any person or persons
whatsoever, any information of a secret or confidential nature relating to
the work of the institution.

P.T.O

L
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6. You will be eligible for leave in accordance to the National & Festival
Holidays as applicable to our institution.

7. Further more, you are entitled to {08) days casual leave for the scholastic
vear, which will not be carried forward. Taking further leave would mean
a day's salary lost.

8. If any information furnished by you is found to be incorrect, false or
inadequate, your employment stands terminated automatically.

9, In case of your misconduct, your services are also liable to be terminated
without assigning any reason thereof and without any notice.

10, If you change vour residence, you will immediately inform in writing to
the institution about the new address.

11. The management shall have the right to require you to subject yourself at
any time during employment with the institution to medical examination.
If you are not found medically fit, you may be terminated at any time by
giving you one menth's notice or salary in lieu thereol.

12. Please note, if you wish to leave, you will have to give three months notice

or salary in lieu of notice, and will be allowed to leave only at the end of
the term.

We welcome you to our institution and look forward to your long association
with us.

In case the terms & conditions are acceptable to vou, please sign the duplicate of

this letter in token of your having understood and having accepted the same &
return the same.

Regards,

For Don Bosco College of Arts and Commerce (Evening)

k@@f-@

Fr. Michael Bansode (Director)

ey
Pr. P, Hﬁiﬁﬁﬁ- ﬁ{llf-l‘rintlpli}

DON BOSSCO COLLEGE OF ARTS & COMMERCE

[E‘I'E?'HHEM.-LEEE]
Don Bosco Mary . Yervada, Pune - 419008 | have gone through the above terms.

& conditions and in token of
acceplance thereof | have put my
Signature hereunder
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THE BOMBAY SALESIAN SQOCIETY
DON BOSCO COLLEGE OF ARTS & COMMERCE (NIGHT COLLEGE|

| DO BOSCE BAARG E-mail donboscoyervadaiiyahon com
| YERADA, PLIMLE 411 chiss

Phe 020 MG615RR afililated 1o Universlity of Pune

P 020 26615546 I NG, PUSPNSAC SR 2013

Contract of Employment, made on the 1 day in the month of September in the year 2022, by iyl
between TN BOSCO COLLEGE OF ARTS & COMMERCE (EVENING) hereinafier the Employer
and Dr, P.NShende hereinafier, the Employee, The Employer and Employee enter into the

CONTRACT OF EMPLOYMENT WHEREAS, 5

o The Employer has offered 1o Employ the Employee, aceording to the Tenms and Conditions sl
forth herein and on the attachment,

e The Employee has accepted the said offer of employvment ans

o It is acknowledged that the written agreement specifving the Terms and Conditions of the
Employee's employment by the College will provide the basis for agreed rights and obligutions s
well as future understanding between the parties. THEREFORE, the parties agree as follows:

SECTION 1: TERMS OF EMPLOYMENT

a)l The Employee agrees to perform to the best of his/her ablity, the duties of such position as set
forth in Section 2 onwards of this contract.

b The Employee’s term of employment on probation will commence from 01/09/2022 1o mﬂ af the
academic year (2022-23), unless further oxtended or sooner terminated as hereinafter provided,

¢} The Emplovee will be designated as: Principal.

) Mo later than three months prior to the termination date of this contract, or any extension hereof,

the Emplover will formally notify the Employee of its intention either: !
1. Toextend or renew the existing Contract for a specified term,
(411

i, Toterminate this relationship ot the end of the current Contract.

Should the Employer not meet the requirement of Seation 1 (d) above, the term of this Contract shall be
autemmtically extended by an additional period 1o ensure that the Employee has three months prior
intimation to the lnst date of histher unemployment as intended in clause (d) above,

SECTION I: COMPENSATION
You would be paid Salary Rs, 80,000.00 (Eighty Thousand only, excluding Profession Tax)

Income tax will be deducted of source us per prevailing tax laws.
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SECTION 3: CONFIRMATION

Should the Emplover not meet the requirement of Section 1 (d) above, the lerm of this Emmlll!ll be
automatically extended by an additional peniod to ensure that the Employee has three months prior
intimation o the last date of hivher unemployment as intended in clause (d) above.

Enther party may terminate the appomiment by giving to the other three months notice o l“.’.l"“'-"“ of
Basic Salary in liew thereof. On completion of the probaton period ull such time that vou are mtimaied in
writing regarding your further penod of service, you shall continue 1o be on probation.

SECTION 4: MEDICAL FITNESS AND VERIFICATION OF PARTICULARS:

Your appotntment is subject to your being declared medically fit by a registered modical officer and
continuing 1o remain medically fit. The College may require that vou extablish your physical fitness for
your work through penodic medical examinations by a specified Medical practitioner during the penod

of vour service.

Incase particulurs mentioned in your spplication are found false, not suthentic or without documentary

proof, your services would be lisble for termmation at any time withowt any notice or any compensation
in hiew thereof,

SECTION 5: DUTIES AND RESPONSIBILITIES:

a) The College generally follows a calendar of 210 working days for the students and 230 working days
for the academic staff. As a responsible Principal you will be expected 0 be present on all working days
a1 College as well ws on other days as and when exigencies anse. :

b’l'l'httufllmnpmﬂmmMmhhﬂfﬂImﬂiﬂ'ﬁﬁhiHM |
integrity, initiative, efficiency and economy,

¢) You will devote your entire time and sitention ﬁﬁﬂﬂm&ﬂmﬂ'
direct/indirect business or work, M'mmm
permussion from the head of the College. Contravention of this will lead 1o Mﬂ
service without any prior notice of sy compensation in Euuhﬂﬂlm

d) ¥ ou will not seck membership of any local or public hodies without first o
from the head of College.

€l vmmumdmhnmwmmm
mdmnmwﬁuﬁnmﬁ-ﬂm
organizational matters of @ confidential nature, which it
beng the Colleges employee.

01 You will pot enter into any commitments
mndwdmﬂpmﬂmimﬁ

g} ¥V ou shall abide by standand of ethics’ conduet

|I'| "
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h) You shall be 1'-5“'_'- résponsible for timely complionce of all aajplj{‘il.hll.' slatutes, laws mles, repulations,
procedures of central/ state povernment, semi government, autonomaons/ appropriate authonties/’ bodies

and institutions that may be required by vour position at any given point of time. These inter-alia shail
include;

1) Keeping yoursel§ aware and updated on all applicable statutes, laws, rules, regulations and procedures
as above,

i} Ensuring proper implementation of all applicable statutes, laws, rules, regulations and procedures etc
i) Timely filing of all returns/ documents! information/particular to concerned authorities,

iv) Mamiaming all records / proof as required under the applicable statutes, laws, rules, regulations and
procedurss, efc.

v) Taking any other actions that may be required for compliance of applicable statutes, laws, rules,
regulations and procedures, ete.

vi) Keeping the College Management apprised of the compliances made with proof in support thereof.

§] You will be responsible for the safe keeping and return in good condition and order of all the
properties of the College that may be in your use, custody, care or charge. For the loss of any
such property, the College will have a right to assess on its own basis and recover the damages
of all such materials from you and to take such other action as it decms proper in the event of
vour failure o account for such material or property to its satistfaction.

SECTION 6: DESCRIFTION OF WORK

You will required to perform a variety of roles in the college, involving academics, sporis and physical
fitness, fine and performing ans , escorting children on trips and hikes , administrative tasks depending
upcn your talents and the needs of the Callege.

SECTION T: TERMINATION OF CONTRACT SERVICE
) You will automatically retire from the service of the College on attaining the age of 60 vears.

b} If you ahsent yourself without leave or remain absent beyond the period of leave originally granted or
subsequently extended, you shall be considered as having voluntarily abandoned your employment
without giving any notice unless you.

i) Return to work within 8 days from the commencement of such absence and
i1} Give an explanation 1o the satisfaction of the Management regarding such absence.

¢) In the event of any misconduet, the College reserves the nght 10 take sppropriate disciphinary sotion as.
it may deem fit,

d) Either party may terminate the appointment by giving to the other 3 months notice or payment of Basic
aalary in lieu thereof. :

. b BN
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Ciiven nature of the activity and your engagement, the management expects that such notice will be so
given when the nctunl separation coincides with the end of the term / session. The management will have
g right to otherwise treat such notice as invalid

SECTION §; LEAVE

You will be eligible for 10 days casual leave as per College leave rules in force. You 'I-l.-"l'ﬂ ilzo be elipble
for vacation as per the vacation policy of the College. Kindly note that provision of eligibility does not
necessarily prant a right. Application of leave of whatever kind will be made by the staff and will be
subject to sanciion of such leave hy the appropriate authority.

SECTION 9: GENERAL

a) The service rules and regulations including conduct, discipline and administrative orders wall cover
vou and any such other rules of the College that may come in force from time to time.

b) Your date of birth mentioned in the Matriculation/Higher Secondary Certificate will be deemed to be
the conclusive proof of your date of hirth.

) You will intimate in writing to the College any change of address , failing which any communication
sent on vour last recorded address shall be desmed to have been served on you.

d) The present tifle/designation 1s subject to change depending upon work assignment from time 10 time.
¢} You are required to submit the following documents, if you have not submitied the same earlier;

) Certificates in support of your education/Professional qualification, experience, date of birth and other
testimonials in original together with copies thereof ' ' '

2) 2 copies of your recent passport size photographs (colour)
3) Relieving letter from the past employer incase you are employed.
Acceptance letter and all future correspondence should he addressed 1o,

/X s,

1-4' FreMichacl Bansode (Director)
|

e

Dr. PN Shendle (Principal)
Employee Name and Signature
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THE BOMBAY SALESIAN SOCIETY @
DON BOSCO COLLEGE OF ARTS & COMMERCE (NIGHT COLLEGE)

OC ACKSCE MARS, E-maildonbocoyervads yahoo com
VERGADA, MERE 411 Dl
Ph 020 26615646 Afliliated to Unhwersity of Puns
Fau: 00 215640 0 NG, U PRJACRSE 013
COMN [ )

Contract of Employment, mude on the 03™ day in the month of October in the yesr 2022, by and
between DON BOSCO COLLEGE OF ARTS & COMMERCE (EVENING) hercinafter theEmplu;fw
and Ms. Kiran D. Nagare hereinafter, the Employee. The Employer and Employee enter into the

CONTRACT OF EMPLOYMENT WHEREAS,

¢ The Employer has offered 10 Employ the Employes, necording to the Terms and C:mﬂﬂmﬂ
forth herein and on the attachment,

*  The Employee has accepted the swid offer of employment and

* Itis acknowledged that the written agreement specitying the Terms and Conditions of the
Employee's employment by the College will provide the basis for agreed tiﬁtl«lﬂl nbhi o
well as future understanding between the partics, THEREFORE, mmwm -

SECTION 1:  TERMS OF EMPLOYMENT ’

@) The Employee agrees to perform o the best of hisher ability. the duties of such position as set
forth in Section 2 onwards of this contract,
b} The Emplovee's term of employment on probation will commence: from 03/10,
Munymiaﬂzlﬂj.mmmwww_r
¢) The Employee will be designated as: Assistant Professor.
d) No luter than three months prioe to the termination date of this contract, or a1
|huwmﬂllwm&hwnw ither
i. Tnmmdnrmmvt‘umhdﬁm .

i, Toterminate this relationship ltthlmﬂm

ﬂmﬂdﬂmﬂmhmnmmﬂuw&ﬂﬂhh
automatically extended by an dﬂﬁmﬁ;ﬁﬁm
intimation to the last date of hisher unemp '

SECTION 22 EMPLOYEE'S TERMS OF E!
As an Employee, as Assistant Professor, you wi

. mmmmmuﬁmm m!#l'
» Teaching various classes as per Pr
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e Malntsbning efloctive revords of aurmoulim covered, Tesson notes, student attendance, wisrk
eovered wnd ol studen) prrogress
® Lalidng part b extrn ourrboulin aotivities an and whion reguiied,

The Prineipal may trom time o e st b Honal duties and tesponnibilithes o the Pinpliyee s
deemed approprinte

SECTION & COMPENSATION

The Employee will veceive o mionilily gross salary.
Thin consists of:

Salury details lor 202223
|‘-‘||ll|. ”."l. ﬂ-ﬂ'm Illt.ﬂl 1 5%,
18431/~ | 2%y RETEY,

V00 [ 1500/ | A004). | 2 | TRO0- | 28008/

MA ] TA

Irveomie G will be deducted o souree as per previnling tax lvws,
SECTION 4 PROVIDENT FUND SCHEME

Yo will be reguired 1o become o member of the PF scheme to which the Senjor College subscribes
pmedintely on goiming. The Senior College contribution under this scheme, which at present is 12% of
Civows Salory (Ciross — HRA) (no1 exceeding the eeiling smount of 180000 as per PF At} with a
rostehing compulsory contribution from vou, You will be required to submit PF encollment/ ranstor
foms 1o the College Oflice immediately. In this respect you will be governed by the relevant rules in
fowce Troin Hmae Do fine,

SECTION 5 CONFIRMATION

Should the Emplayer not meet the requirement of Section | () above, the wem of this Ennmutihillh i
automatieally extended by an additional perod to ensure that the Employee has three months prioe J
intumation o the Tost date of sher usemployment as ibended fn elase () shove, \

Fither party may terminate the sppointment by giving to the other three months notice or payment
Basic Salary 0 hew thereod, COn completion of the probation period G such e that you are
writing regurding vour further period of service, you shall continue to be on probation,

SECTION 6: MEDICAL FITNESS AND ﬂﬂlﬂﬂﬁﬂﬂﬁ-ﬂfﬂlﬂm

Y our appointment is subjeet o your being declared medically fit by o registe
continuing to remain medically fit, The College may require that you establ ph
o waork through periodic medicnl examinations by :wﬁmﬁ practitioner ¢

ol your servive,

Incane particulars mintioned in mlﬂﬂﬁmm
proal, your services would be lHable fur terminat _ﬁi
i Hew therenl, -

hﬁhm
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SECTION 7: DUTIES AND RESPONSIBILITIES:

a) The College generally follows o calendar of 210 working days for the students and 230 working days
for the ncademic staff. Asa responsible professor vou will be :.'.'r.pl:l..'lrd 1o be present on all “‘l‘ﬂ'k‘rﬂ,l daya
al College as well as on other days as and when exigencies arise,

b} The College expects that vou subscribe to the intent of the College, and will work 1o & high standard of
integrity, initistive, efficiency and economy.

¢) You will devote your entire time and attention to the work of the College and will not undertake any
direct/indirect business or work, honorary or remuneratory, including private tuitions without prior
permission from the head of the Caollege. Contravention of this will lead to the termination of your
service withoul any prior notice or any compensation in lieu of such notice,

d} You will not seck membership of any local or public bodies without first obtaining written permission
from the head of College.

€} You will not disclose to any unauthorized person during the period of your service or subsequently, by
wird of mouth or otherwise, particalars or details of the Colleges securnity arrangements, or
organizational matters of a confidential nature, which it may be your privilege to know by virtue of your
heing the Colleges emploves,

f} ¥ou will not enter into any commitments or dealings on behalf of the College except where you have
received an expressed authorization from the Head of College.

g} You shall abide by standard of ethics’ conduct expectation of the College existing from time 1o time,

h} ¥ou shall be fully responsible for timely compliance of all applicable statutes, laws rules, Tﬂjﬂhﬂﬂﬂ,
procedures of central/ state government, semi govermment, autonomous’ appropriate authorities hudim

and instilutions that may be required by your position at any given point of time, These inter- ﬂh,ﬁﬂ]
include: ' -

i) Keeping yourself aware and updated on all applicable statutes, laws, rules, regulations und procedures

as above.

i1) Ensuring proper implementation of all applicable statutes, |I.WI.,EEIH,I#;UMHH Hﬂmﬂﬁ
i1} Timely filing of all retums!’ documents’ information/particular to W"m

iv) anlammg all records / proof as required MMWEMMMMﬂ N
procedures; etc _ . :

vl Tﬂlngmymummmﬂmhwﬂrﬂfﬂrmmpﬂmnfwmm .
repzlations and procedures, ete.

vi) Keeping the College Management apprised of the compliances made with proof in

11 ¥ou will be responsible for the safe keeping Mmﬂ,ﬁn‘l e
of the College thut may he in your use, custody mﬂw Fis 5
College will have & right 1o assess on its own basis and ‘_"_'_
you and to take such other action as it deems proper in the event o
material or property to its satisfaction. :
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SECTION 8: DESCRIPTION OF WORK

¥ou will required to perform a variety of roles i the college, involving academies, sports and physical
titness, finc and performing arts , escorting children on trips and hikes , administrative tasks depending
upon your talents and the needs of the College.

SECTION 9: TERMINATION OF CONTRACT SERVICE
a) You will automatically retire from the service of the College on attaining the age of 60 years,

b} If you absent yourself without leave or remain absent bevond the period of leave originally granted or
subsequently extended, you shall be considered as having voluntarily abandoned your employment
without giving any notice unless you:

1) Return 1o work within 8 days from the commencement of such absence and
it} Give an explanation to the satisfaction of the Management regarding such absence,

¢) In the event of any misconduct, the College reserves the right o take appropriate disciplinary action as
it may deem fit.

d) Either party may terminate the appointment by giving to the other 3 months notice or payment of Basic
salary in lieu therenf

Given nature of the activity and your engagement, the management expects that such notice will be so
given when the actual separation coincides with the end of the term / session. Tlmmmmﬂmmlwﬂlhm:
a right 1o otherwise treat such notice as invalid '

SECTION 10: LEAVE

You will be cligible for 10 days casual leave as per College leave rules in force. You will also be eligible
for vacation as per the vacation policy of the College. Km:ﬂymt: mmmﬁﬂfﬁﬁﬁhﬂﬂy duaunﬂ,
necessarily prant a nght. Application of leave of whatever kind will be made by th:'thfmd will hu
subject to sanction of such leave by the appropriate authority.

SECTION 11: GENERAL

a) The service rules and regulations including conduct, discipline and ﬂliﬁﬂﬂl!ﬁﬂthﬂ-ﬂﬁmi will cover
vou and any such other rules of the College that may come in fﬁ'l:ge ﬁ:mwtnhmu.

b} Your date of hirth mentioned in the MatriculationHigher Secondary Certificate will h;m .
the conclusive proof of your date of birth. Sy

e} You will intimate in writing to the College any change of mmm i _.:;; 5L .- -
sent on your last recorded address shall be deemed 1o have been served on you. ¥

d) The present title/designation is subject to change depending upon work assignment from
&} You are reguired to sabmit the t-'ul]nwm! documents, if you have not sub ¥
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1) Certificates in support of vour edcation/Professional qualification, experience. date of birth and other
testimonials in original 1ogether with copics thereof |
2) 2 copies of your recent passport size photographs (colour)

3) Relieving letter from the past employer incase you are employed.
Acceptance letter and all future correspondence should be addressed 1o,

000

Fr. Michael Bansode (Director)

Don Bosco College of Arts & Commerce (Evening)
Date:
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THE BOMBEAY SALESIAN SOCIETY
DON BOSCO COLLEGE OF ARTS & COMMERCE (NIGHT COLLEGE|

DON BOSCO MARG, E-mail:denboscoyermdai@yahos com
YERVADS, PUNE 411 006 '

Ph. 020 26615646 Atfiliated to University of Pune

Fax: 020 26615646 ID NO. PU/PN/ACHAS32013

To,

Mr. Kaushal Subhash Bagul,
Plot no. 48, Balaji Nagar
Nakade Road,

Dhule- 424 002

Subject: Appointment order.
Dear, Mr. Kaushal Subhash Bagul,

We are pleased to inform you that you are appointed as an Anlltmt!’mhmr
(CHB) for Don Bosco College of Arts & Commerce (Evening). Your work timings
will be from 4.30 P.M. to .30 P.M. on all working days effect from

04 November, 2022 to end of the academic year (2022-23) on the following
terms and conditions:

Your new monthly remuneration is as follows:

Basic |DAG60% |HRAI15% |[MA |TA ﬁl'l;ﬁ# PT-

j.

TE
g742). | 5245~ | 1311k 750 | 7500~ | 16798/~ | 200/~ | 1800~ | 1

1. You will be reporting to thgﬁnﬂmr!:ndr?ma

Principal and give daily reporting as intimat el
2. You will be governed by the norms of ¢
institution. | -

3. Youwill be strictly observing punct _’
4. You will be fulfilling all the re uiremen

assistance as required by
5 Dumigﬁwa '. anci 3#{ oL
nlnﬂnnt £
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6. You will be eligible for leave in accordance to the National & Festival
Holidays as applicable to our institution.

7. Further more, you are entitled to (0B} days casual leave for the scholastic
year, which will not be carried forward. Taking further leave would mean
a day's sala ry lost.

H. '||' any information furnished by you is found to be incorrect, false or
inadequate, vour employment stands terminated automatically.

9. In case of your misconduct, your services are also liable to be terminated
without assigning any reason thereof and without any notice.

10. If you change your residence, you will immediately inform in writing to
the institution about the new address.

11. The management shall have the right to require you to subject yourself at
any time during employment with the institution to medical examination.
If you are not found medically fit, you may be terminated at any time by
giving you one month's notice or salary in lieu thereof.

12, Please note, if you wish to leave, you will have to give three months notice

or salary in lieu of notice, and will be allowed to leave only at the end of
the term,

We welcome you to our institution and look forward to your long association
with us.

In case the terms & conditions are acceptable to you, please sign the duplicate of

this letter in token of your having understood and having accepted the same &
return the same.

Regards,

For Don Bosco College of Arts and Commerce (Evening)

009D

Fr. Michael Bansode (Director)

P i

D, P. N, Shende (Principal)
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THE BOMBAY SALESIAN SOCEITY

Don Bosco Provincial House
Post Bag Mo, 16.637, Mabunga, Mumbal - 400 318,

o irbipin 960 GBA SO, *
mmﬂF mtﬂmrmﬂnﬂn]

Drate: 1% July, 2003

Ms‘ Pearl Fernandes

Sr. No. 191, Nagpur Chawl,
Yerwada,

Pune — 411 006

Sub: Appointment o the post of Full-time Officiating P rincipal.
Dear Ms. Pearl Fernandes,

lam plmsed o mform you thas, the Management has appointed you to the said post in
Dan Bosco College of Arts and Commerce (Might College) Pune, in the Pay of

Rs, 20,000 (consolidate) woef. 1" July, 2003, Your appointment is subject to the
following terms and conditions.

L i) Your appointment is in ¢lear vacancy on Full-time basis on probation for o
erind of two years from the date of joining,

%ﬂmmﬁmw“'“ “ﬂ"“'ﬂihﬁw& the Governing

..
TR

7 wmmmwwﬂﬁmmmpm f relevant
testimon mwﬂmm k-sheets, expe $MHm

Scanned with CamScanner



Gl

THE BOMBAY SALESIAN SOCIETY |
DON BOSCO COLLEGE OF ARTS & COMMERCE mlﬁﬂ'fw

DON BOSCO MARS, E-maldonboscovenada@yahoocom

YERVADA, PUNE 411 006

Affiliated to University of Pune
Pl 020 26615646
Fax; 020 26615646 ll::hHD. PU/PNfACRS3 /2018
- Dute: 13" January, 2016
Appointment Order No.: 352014 N

M. Pratima Shukis,
Bl-’LHmH:—Eu;:, Phase -1,

1
™

Shastri Nagar,

Pune 411006
Sub: Appointment for the post ol un Assti. Professor (Full Time) for the subject of o

Commerce.

Refl: Your Application dated 47 January, 2016
Dear Ms. Pratima Blukla,

-
Iumplmmmhﬁﬁmwumhﬂdwdmﬂmiﬂuluwﬂﬂm:d}m b
(Commerce) 1o the said pest in Don Boseo College of Ans and Commerce
College] Fune, in the management scale witl effect from13th Junuary, 2016 on Full |
mghmvmmmmhwmmmummmmm 'S

L. 1) Your appointment is on Full Time basis from :
13" Jamuary, 2016

g]ﬂ:;;trurappuhmnml and! salary shall be subject o approval by the Gavemning

2 You shall submit the originals z= well as cerified true copies of relevant
testimonials such us birth date certificute, miark-sheets, exp certificate,
mame cerificate (if any), ete. before jwining yoar duties. :

() Twe Passport size photographs.

pending mi:ﬂmufﬂnﬂﬁl
< disease and that you are physs
the college/instiuion.
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THE BOMBAY SALESIAN SOCIETY
DON BOSCO COLLEGE OF ARTS & COMMERCE (NIGHT COLLEGE)

YERVADA b preada E]lﬁlhuﬂ.ﬂﬂlll
LE 2 -

F'-_I”f 411 00s E-mall:donboscdy

: Affillated to Uniwversity of Pune

Fax; 020 26615645 1D NO. PL/PN/ACH53/2013

% :;:L:'T:hﬂ":quw L HIH.. the correet mailing addross as soon a4 voru join the
F’E] e ﬂnl-"hh_[lr_lgn’m thee ncddress given carlier should be communicated 1o the
A:;Lﬂﬂl Tt will hﬂ presumed thal any letter sent by Registered Post
: ‘F__.._.D""". '-‘ﬂEEﬂ'I'-‘:Hl Duc (RPATD) on the address given. shall be deermed ta have
been acknowledged duly signed by you.

# Vou will ROt condict or engage yoursell in any private tuitians or private
coaching classes.

8 You will not engage yourself in any job paid full-time. part-time or otherwise.
';I,hE:Fm:llmllﬂnﬁu'ﬂF}'ﬂ_l_ll‘ services, withoul the permission ol the Competent

Yaur appo nm[fmﬂ- b.s.,terﬁunamd. ut any time, by either side/party, by giving

ne mltpuﬁﬁr&gw ane month’s notice pay in licu of notice period in case the

i ?%ﬁﬁﬁ?ﬂim‘i& mare than six months. '
et continuously for more thr hity days withoue
ﬁ?ﬂlﬁﬁ'ﬁﬂﬂﬂ_ﬂﬁhumﬂhﬁmlly. I yow ure found
canditions mentioned above you will be
ishment degided by the Managemen as
ol your service you shall not

subversive to the interests of he

s days o hedt of i of =

[}

: ﬁwﬂmm‘ﬂwtfnﬁﬁ
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o THE BOMBAY SALESIAN SOCIETY
|| fﬂﬂﬂ BOSCO COLLEGE OF ARTS & COMMERCE (NIGHT COLLEGE)|
N B0
|I :Ewmmsu':;gﬁﬁ . E-mall-donbascoyervada@yahoa tom
26615545 .u;fnnmdwumurﬂwﬂnm'
i et Date: 13" Iamu EHW"’M :
- Appoininen Crder M. 142016 =
“’t: ay Reginuld Han
. mﬁmw Co-op Housing Society,
3 - Bopedi.
Pune- 411063
e 'fE-'-""- *#mw'm-me'ﬁu of an .x.&p Prafessor (Full Time) for the subject of )
| | j
i B i
i o pleased 1o inform you that, the Selections Committee sas appoinied you

e A

Hﬂmnmtﬁnl: with effect from13th January, 2016 on Full

: kmh-mﬁﬁmhﬂhuﬁ'hfﬁﬂiﬁﬂﬁmmﬁt
r Appoi tuthaﬂnlhmi-wm and conditinas,
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THE BOMBAY SALESIAN SOCIETY
DON BOSCO COLLEGE OF ARTS & COMMERCE (NIGHT CELLFLG—-EJ

oM BOSCO MARSG, £oim
E'Eﬂmm PUNE 411 005 E-niall:dmﬁhﬂwﬂa'd“@“hm
ph: 020 26615645
E_um 26615646 Afflliated to Unhversity of Pune
' il 1D NO. PU/PN/ACM53/2013

b :nmr:qmmdhtigw: the correet mailing address as sopn as you join the
Cutes anc Ay change in the address piven carlier should be communicated o the
Principal. 1t will be presumed that any letier sent by Registered Post
Acknowledgenient Due (RPAD) o the address iven, shall be decmed to have
‘been acknowledged duly sipned by you

T You will not conduct or engage voursell in any private tuitions or private

4 zﬁfnu:-=}ym_ﬁm'w=mmm any job paid full-time, part-time or otherwise,
; 1he conti ce of your services, without the permission of the Competent

Hrgres {he" __._.- 2 pf

‘be terminated, at any time. by either side/party, by giving

ce or une month's natice pay in liew of notice period i
e is more than six months. :
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THE BOMBAY SALESIAN SOCEIT)

Don Bosco Provincial House
Post Bag Ne. 16,637, Matunga, Mumbal - 400 018

“hsg o Bom 55 0f 1960 GEB.S D

subic Tas! F - 903 (Bom.) 20-10 61

Date: 13™ June, 2013

[

Mr. Leo 5.

Flat Mo.06, Americana Tower,
Sanjay Park,

Pung — @11 032

Sub: Appointment to the pest of Full-time Assistant Professor.

w Diear Mr. Leo 8,

1 am pleased to inform vou that, the Ma i
ey ] at, tanagement has appeinted vou to the said posi
E:ﬁ|1éh;.;;g{(.:1llcg;q;:f Arts and L‘Tnmcn:u: (Night College) Pune in the Pay of e
ol consohdate) w.e.f. 157 June. 200 3. Your apmo e b
follawing terms and conditions. R e

L. D ‘:rnur appointment is in clear vacancy on Full-time hasis on probation for g
period of two vears from the date of joining.

i) Your appointmen ary sh: '
Bty PP Land salary shall be subject o approval by the ﬂl:l"-'t‘ml'ng

2 '!'tll.f shall submit the originals as well as certified true copies of relevan
trisiunun'm!s sueh as birth date centificate, mark-sheets, experience certificate
w dischargedrelieving certificate, last pay centificate, caste certificate. chan Lt'-
name certificate (if any), ete. hefore joining your duties, ’ 5

i Incase you accept the appointment vou shall have 1o -
: ; : execute Deed of Caop .
service as prescribed in the Statutes at the time of Joining the dutigs. o

4 You will be allowed to join the dutics on producing of :
(1) Twao Passport size photographs
(i) Discharge Certificate from previous employer {if any

3 You shall undergo medical examination by the approved Medical Offiper orb
the Civil Surgeon at the place of your duty, within three months from the .;Ia::l.;r
Joining the duties.  The appointment shall be provisional and conditional
pending submission of Medical Centificate stating that you are free from ;my
contagious disease and that you are physically fit for employment an the s or
the college/institution.
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THE BOMBAY SALESIAN SOCEIT)

Don Bosco Provincial Hous:
Post Bag No 16 637 Mannga. Murmital - 400 01%

Feg, Mo Bom 55of 1960 GRE S0
Public Trust F - 803 (Bom § 20-10 61

B You are required to give the comect mailing address as soon as you join the
dultilssr and any change in the address given earlier should be communicated to the
Principal. It will be presumed that any leiter sent by Registered Post
Acknowledgement Due (RPAD) on the address given, shall be deemed 10 have
been acknowledged duly signed by you,

You will not conduet or engage vourself in any private twitions or private
coaching classes,

8 You will not engage yoursell in any job paid fulltime, part-time or otherwise,

dl.!l"il:l.u the Fﬂnﬂhwn_nr._uf}rnu, without the o
authority/Management. MRt e permission of the competent

¥ Your appointment may be terminated. at any fime, by either side! i
m‘mﬁmﬁ*ﬂynﬁqmmnmaﬁth!u:mdmwmﬁhhyﬁrmﬁm --mi;]*’gﬂf:'&';ﬂ
period spent in service is more than six months, period in case |

10 If}wmhﬂﬂ!ﬁﬂmmﬁnm]}rhmm ity da -

guilty of violation of any terms snd conditions .
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TiE BOMBAY SALESIAN SOCEITY

Don Bosco Provincial Hous®

= yhai - 400018
Mo 16637, Matunga, Mun
Feg. Mo Bom 56 of 1960 GRB 5 Post Bag
HUH:TN"F'm'EEanm.mﬁi

Date: 1™ July, 2013

I,

Ms. Pearl Fernandes

=1 Mo, 191, Nagpur Chawl,
Yervada,

Pune - 411 006

Sub: Appointment to the post of Full-time Officiating Principal.

Dear Ms. Pearl Fernandes,

| am pleased to inform you that, the Management has appointed you Lo the said post in
Don Boseo College of Arts and Commerce (Night College) Pune, in the Pay of

Rs. 20,000 {consolidate) w.e.f 17 July, 20013, Your appointment is subject to the
following terms and conditions,

1. i} Your appointment is in clear vacancy on Full-time basis on probation for a
period of two years from the date of joining.

ii) Your appointment and salury shall be subject o approval by the Governing
Hody.

You shall submit the originals us well as certified true copies of relevam
sestimonials such as birth date certificate, mark-sheels, experience centificate,
discharge/relieving certificate, last pay n!:mﬁcnlc. caste certificate, change of
name certificate (if any), e, bhefore joining vour dulies,

LRV}

accept the dppoimtment you shall hwc‘mlcfcuute Dreed of Contract of
: mﬁ"m% in the Statutes at the time of joining the duties.

4 You will be allowed 1o join the duties on producing of ;
(i} Two Passport size photographs . .
(iii) Discharge Centificate from previous emplover (if any

medical examination by the approved Medical Officer or by
5 ‘r'uutfﬁ?:l ‘"‘ﬂ“ﬂfm the place of your duty, within three months from the date of
Ih:mis:u tli"“g‘.‘ _ The appointment shall be provisional wnd conditional,
jo duties

esion of Medical Certificate stating that you are free from any
mt’:ﬂm‘ﬂ and that you are physically fit for employment on the <taff of

k2
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THE BOMBAY SALESIAN SOCEIT)

Doen Bosco Provincial Houst
Eost Bag Mo, 16637, Matungs, Murmies - 400 08

- Bom. 55 &1
Pubihic Trys| 1060 GR A
F - 803 [Bam ) Eu_iuﬁﬂ.‘n'

G Y'i“_‘ are required o give the correct mailing address s S00N A5 join the
d-*-'_l!t!f- and any change in the address given earlies should be communicated to the
Principal. 1t will he presumed that any letter sent by Regisiered Post
Acknowledgement Pue (RPAD) on the address given, shall be deemed 1o have
been acknowledged duly sipaed by you.

7 You will not conduct or engage yourself in any private tuitions or privale

coaching ¢lasses,

8 You will not engage yourself in any job paid fiull-time, part-time of otherwise,
ﬂlr_ﬂﬂﬂgllihn continuance of vour services, withoul the permission of the Competent
authortyhanagement.

G Your appointment may be terminated, at any time, by either side/party. by giving

ane month’s notice or one month’s Botice pay in liew of notice period in case the
period spent in service is more than s1x moriths.

160 1 vou are found absen continuously for more than thirty. deys without
permission your services will stand terminated sutomatically. 1 you are found
guilty of violation of any terms and conditions mentioned aboyve vou will be
liable for disciplinary action and punishment decided by the Management as
provided for in the Stalutes. During the period of your service wou shall not
directly or indircetly do =uch things which are subversive to the interests al the

SﬂciéL}'ﬂJnivers_El}'.’lnsﬁluiﬂmUEgﬂEludEnts.

11 You have o communicate your acceplance o the _
Managcmentﬁﬂuﬂeg:ﬂmﬁmﬁm within seven days from the date of receipt of
this Order of Aceeptance. failing which your appointment is lisble to be
cancelled.
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